“ “Our vision is to create a positive, healthy, life enhancing sporting experience”

TRAMPOLINE

MEMBER PROTECTION SCREENING POLICY

This document sets out the screening process for people at Peak Trampoline who will work with,
coach, supervise or have regular unsupervised contact with people under the age of 18 years.

Peak Trampoline will:

1.

10.

11.

Identify any positions that involve working with, coaching, supervising or which have regular
unsupervised contact with people under the age of 18 years.

Ensure that all people identified in the above step have a current Working With Children
(WWC) license and ensure that this information is kept on file in a secure place.

Obtain a completed Member Protection Declaration (MPD) from all people who are identified in
step 1 and keep it in a secure place.

Provide an opportunity for a person to give an explanation if a MPD isn’t provided or it reveals
that the person doesn’t satisfactorily meet any of the clauses in the MPD. We will then make an
assessment as to whether the person may be unsuitable to work with people under the age of
18 years. If unsatisfied we will not appoint them to the role/position.

Where possible, check a person’s referees (verbal or written) about his/her suitability for the
role.

Ask the people identified in step 1 to sign a consent form for a national police check.

Possibly request (or ask the person to request) a national ‘Part Exclusion’ police check from our
relevant police jurisdiction. This check excludes irrelevant records. If the police check indicates
a relevant offence, we will provide an opportunity for the person to give an explanation, and
then we will make an assessment as to whether the person may pose a risk to or be unsuitable
to work with people under the age of 18 years. If unsatisfied we will not appoint them to the
role/position

Make an assessment as to whether the person may be unsuitable to work with people under
the age of 18 years if the person does not agree to a national police check after explaining why
it is a requirement under our policy. If unsatisfied, we will not appoint them.

Decide whether to offer the person the position taking into account the result of the police
check and any other information the club has available to it. Where it is not practical to
complete the police check prior to the person commencing in the position, we will complete the
check as soon as possible, and if necessary, act immediately on the outcome.

Protect the privacy of any person who is checked and maintain confidentiality of any
information obtained through the checking process.

Return information collected during screening (such as a completed MPD form, police records
and referee reports) to the relevant person if that person is not appointed to the position, or
otherwise be destroyed within 28 days of the date of the decision or the expiry of any appeal
period, unless within that time the person requests that the documents be returned to them.
For appointed persons, information will be kept on file in a secure location.
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“ “Our vision is to create a positive, healthy, life enhancing sporting experience”

TRAMPOLINE

WORKING WITH CHILDREN CHECKS

Working with Children Checks aim to create a child-safe environment and to protect children and
young people involved in our sport from physical and sexual harm.

They assess the suitability of people to work with children and young people and can involve:

criminal history checks

signed declarations

referee checks, and

other relevant background checks to assess a person’s suitability to work with children and
young people.

Working with Children Check requirements vary across Australia. Fact Sheets for each state and
territory are available on the Play by the Rules website: www.playbytherules.net.au.

Detailed information, including the forms required to complete a Working with Children Check, are
available from the relevant agencies in each state and territory.

Western Australia

Contact the Department for Child Protection

Website: www.checkwwc.wa.gov.au
Phone: 1800 883 979
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u “Our vision is to create a positive, healthy, life enhancing sporting experience”

TRAMPOLINE

MEMBER PROTECTION DECLARATION FORM

Peak Trampoline has a duty of care to all those associated with our club. As a requirement of our
Member Protection Policy, we must enquire into the background of those who undertake any work,
coaching or regular unsupervised contact with people under the age of 18 years.

sincerely declare:

1.
2.

| do not have any criminal charge pending before the courts.

| do not have any criminal convictions or findings of guilt for sexual offences, offences related to
children or acts of violence.

| have not had any disciplinary proceedings brought against me by an employer, sporting
organisation or similar body involving child abuse, sexual misconduct or harassment, other forms
of harassment or acts of violence.

To my knowledge there is no other matter that the club may consider to constitute a risk to its
members, employees, volunteers, athletes or reputation by engaging me.

I will notify the President of the club immediately upon becoming aware that any of the matters
set out in clauses 1 to 4 above has changed.

Declared in the State/Territory Of ........oiiii e,

on......... S locoiiiiin (date) SIgnature .......ccoiiiii

Parent/Guardian Consent (in respect of a person under the age of 18 years)

| have read and understood the declaration provided by my child. | confirm and warrant that the
contents of the declaration provided by my child are true and correct in every particular.

DAL e s

Peak Trampoline - Member Protection Screening Policy



	MEMBER PROTECTION SCREENING POLICY
	This document sets out the screening process for people at Peak Trampoline who will work with, coach, supervise or have regular unsupervised contact with people under the age of 18 years.
	Peak Trampoline will:
	1. Identify any positions that involve working with, coaching, supervising or which have regular unsupervised contact with people under the age of 18 years.
	2. Ensure that all people identified in the above step have a current Working With Children (WWC) license and ensure that this information is kept on file in a secure place.
	3. Obtain a completed Member Protection Declaration (MPD) from all people who are identified in step 1 and keep it in a secure place.
	4. Provide an opportunity for a person to give an explanation if a MPD isn’t provided or it reveals that the person doesn’t satisfactorily meet any of the clauses in the MPD. We will then make an assessment as to whether the person may be unsuitable t...
	5. Where possible, check a person’s referees (verbal or written) about his/her suitability for the role.
	6. Ask the people identified in step 1 to sign a consent form for a national police check.
	7. Possibly request (or ask the person to request) a national ‘Part Exclusion’ police check from our relevant police jurisdiction. This check excludes irrelevant records. If the police check indicates a relevant offence, we will provide an opportunity...
	8. Make an assessment as to whether the person may be unsuitable to work with people under the age of 18 years if the person does not agree to a national police check after explaining why it is a requirement under our policy. If unsatisfied, we will n...
	9. Decide whether to offer the person the position taking into account the result of the police check and any other information the club has available to it. Where it is not practical to complete the police check prior to the person commencing in the ...
	10. Protect the privacy of any person who is checked and maintain confidentiality of any information obtained through the checking process.
	11. Return information collected during screening (such as a completed MPD form, police records and referee reports) to the relevant person if that person is not appointed to the position, or otherwise be destroyed within 28 days of the date of the de...
	Working with Children Checks
	Phone: 1800 883 979
	Peak Trampoline has a duty of care to all those associated with our club. As a requirement of our Member Protection Policy, we must enquire into the background of those who undertake any work, coaching or regular unsupervised contact with people under...
	I ……………………………………………………….. (name) of …………………………………….
	.……………………………………………………………….. (address) born ……/……/……………
	sincerely declare:
	1. I do not have any criminal charge pending before the courts.
	2. I do not have any criminal convictions or findings of guilt for sexual offences, offences related to children or acts of violence.
	3. I have not had any disciplinary proceedings brought against me by an employer, sporting organisation or similar body involving child abuse, sexual misconduct or harassment, other forms of harassment or acts of violence.
	4. To my knowledge there is no other matter that the club may consider to constitute a risk to its members, employees, volunteers, athletes or reputation by engaging me.
	5. I will notify the President of the club immediately upon becoming aware that any of the matters set out in clauses 1 to 4 above has changed.
	Declared in the State/Territory of ……………………………………….………………………….
	on …….../……./……….(date)   Signature ………………………………………………………….
	Parent/Guardian Consent (in respect of a person under the age of 18 years)
	I have read and understood the declaration provided by my child.  I confirm and warrant that the contents of the declaration provided by my child are true and correct in every particular.
	Name:……………………………………………….…….
	Signature:…………………………………………………
	Date: ………………………………………. …………….

